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WELCOME TO MICHELMORES

Hello, and welcome to Michelmores!
The fact that you are reading this means that you
are interested in joining our Firm – which I am
absolutely delighted about.
There are many things that make our Firm special
– our success is built on the fact that we recruit
brilliant people. And that could be you.
As a Michelmores trainee, you will play a really
important role in the future of our Firm. If you
decide that we are the best fit for you, we will
nurture you and your career to help you become a
fantastic lawyer with brilliant career prospects. We
are a great place for you to take your first steps in
law – and all of the subsequent ones too.
Being at Michelmores can mean working at any of
our offices in Bristol, Exeter or London, as well as
working remotely. The decision as to where each
individual works is down to professional judgment
and taking personal responsibility. You will hear
more about our Agile Working pilot from Colette
Stevens, Michelmores’ HR Director, if you watch her
video below.

Choosing the right law firm is a massively important
decision for you – just as choosing the right trainees
is for us. You will want to find the best firm to
progress your career, and a home where you will
be happy and thrive. And we want to recruit bright,
ambitious and dedicated trainees who will love our
team ethos and help burnish our brand. You will
have supportive colleagues who will know that the
success of our Firm, and your success as a trainee,
are a collaborative effort. The people already here
strive to make those who join us even better.
I am very proud to be the Managing Partner of
Michelmores – but no one lawyer makes a law firm.
It is our collective endeavours that drive our success.
Clients come here because of our people; and
people choose us because of our clients.
I really hope that you want to join me and all of my
colleagues, so together we can make Michelmores
an even more successful law firm.

TIM RICHARDS
Managing Partner

AGILE WORKING
In October 2021 we introduced the Michelmores Agile Working 12-Month Pilot Scheme.
Let us tell you more about what this means to our people.
michelmores.com/careers/graduates/agile-working
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WHAT DRAWS PEOPLE
TO MICHELMORES?
AMBITION:

INDIVIDUALITY:

We are an ambitious law firm, and home to many
ambitious people; but not shinning-up-the-greasypole-at-all-costs ambition. Instead, our people are
collaborative and mutually supportive.

This isn’t somewhere where personalities are
suppressed. We don’t regard unique qualities as
being off-brand. And we won’t try to sandpaper
your uniqueness away in pursuit of uniformity.

At Michelmores we work and progress together.
Just as we have done since 1887 – we remain an
independent law firm nearly 150 years since our
inception, and are very proud of that fact.

COLLABORATION:

CHALLENGE:
At Michelmores you can work on what are often
complex, high-profile matters for large companies
and wealthy individuals – do you want the
opportunity to show (and discover) what you’re
really made of?

SUPPORTIVE

AMBITIOUS

INCLUSIVE

HARDWORKING
POSITIVE

FLEXIBLE

PROGRESSIVE

There is no such thing as a typical Michelmores
trainee. Exceptional trainees come from many
different backgrounds. You will be given the
opportunity to reach your full potential whilst
being yourself at work.

AGILE
DRIVEN
COLLEGIATE

COLLABORATIVE
INNOVATIVE

DYNAMIC
INSPIRING
FUN

FRIENDLY

HAPPY

INCLUSIVITY:

PROUD

Michelmores is now home to over 400 people and
has doubled its turnover in the last 10 years.
We have a fantastic brand in the South West, and
have a reputation as a ‘one to watch’ challenger
firm in the London market. We continue to win
international work and have opportunities in all
of our offices for you to help with supporting our
international clients. We are well-established and
hungry for more success.

Team-work and collaboration are touchstones of
our business. The collaborative and communicative
spirit at Michelmores means our talent pool is
even greater than the sum of its parts. Here you’ll
get to stretch yourself on challenging work. And
when you do, there will be colleagues around to
provide plenty of support. So, you’ll enjoy your
independence without feeling isolated.
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CHALLENGING

AND WHY DOES ALL
THIS MATTER?
Creating and fostering a happy, collaborative and supportive environment means that
we produce even better work for our clients. Some recent work highlights include:
•

Advising recipe box specialist, Mindful Chef,
on its sale of a majority stake to Nestlé,
having supported the business throughout its
entrepreneurial journey from incorporation in
2015, via its successful crowdfunding and a
subsequent investment by Piper Private Equity.

•

Providing niche rural business and public law
expertise to the Forestry Commission across its
254,000 hectares of forest and 1,500-property
estate, as well as its commercial and leisure
interests. The Michelmores team includes
lawyers from across the Firm.

•

Advising the Soros Economic Development
Fund as the lead investor in establishing Global
Access Health (GAH), and on the acquisition
of Mologic Ltd, a leading developer of lateral
flow and rapid diagnostic technologies for the
detection of COVID-19 and high-risk tropical
diseases. GAH is a social enterprise that will
seek to expand access to affordable, state-ofthe-art medical technology.

•

Advising Freshways Dairy, the UK’s largest
independent family-run dairy product supplier,
on its merger with Medina Dairy to establish a
£400m turnover sustainable business which will
promote the best interests of its combined staff,
customers and the British dairy farmers who
supply them.

•

Acting for Lendlease on Deptford Landings,
a major regeneration project for Lewisham,
comprising 1,132 residential units plus offices
and retail. We have acted on site set-up for
open market sales and build-to-rent, plot sales,
energy centre lease and related issues, estate
management, managing agent appointments,
car club arrangements and interim-use
commercial lettings.

•

Advising UK-based transformative technology
business, PyroCore, on exploiting its
international pyrolysis-focused product portfolio.
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•

•

•

•

•

Acting for Exeter Rugby Group plc (Exeter
Chiefs) on a recent bond issue and leading the
development and construction of a 400-bed
Marriott hotel at Sandy Park, scheduled to
open in early 2022.

Advising numerous impact funds (including
sovereign funds and global philanthropy
organisations) on contract and funding
arrangements backed by tradeable emissions
reductions certificates, under the UN’s Clean
Development mechanism, including for projects
in Mozambique, Thailand, Cape Verde Islands
and Sierra Leone.

•

Advising Zestec Asset Management on its
partnership with Octopus Renewables, the
specialist clean energy investor arm of Octopus
Group, to deliver a target of more than £100m
of invested capital into new-build UK solar
assets, including rooftop and private wire
ground-mount systems.

Advising a major US satellite communications
company for over a decade on substantial,
complex contractual disputes arising
internationally, including successfully bringing
US$ multi-million claims against counterparties
in Europe, Africa, North America and Asia.

•

Assisting various members of a significant
business-owning family (with disparate
involvement in the family business, as well as
different lifestyles and approaches to wealth) on
the preparation of a family constitution and the
creation of a philanthropic structure as part of
a strategy for moving control and wealth to the
next generation.

•

Acting for Far East Consortium on Victoria North
in Manchester, which will comprise c.20,000
new homes over seven new neighbourhoods.
We have acted on the site set-up and plot
sales for Victoria Riverside, the first estate
within this huge regeneration area. Recent
advice addresses structuring for the wider
neighbourhood in terms of large areas of public
realm and their long-term maintenance and
funding.

Supporting Limitless Technology, an innovative
‘gig economy’ tech client on the launch and
multi-jurisdictional roll-out of its leading crowdsourced, AI-powered customer service platform,
including high-level negotiations with major
multi-national clients, working alongside law
firms in Germany, the Netherlands and the USA.
Advising award-winning, B-Corp certified,
sustainable baby product manufacturer, Mama
Bamboo, on its EIS share offer, promoted by
Triodos Bank UK.
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OUR CLIENTS AND PROJECTS
ARE NATIONAL...
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...AND INTERNATIONAL!
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HERE’S WHAT MAKES
OUR HEARTS SING
A ground-breaking partnership with the World
Wildlife Fund and Tesco.
We do great work for great clients – here is a
recent example.
As part of a consortium headed by leading
agricultural consultants, ADAS, our Agricultural
and Commercial specialists played a key role in
developing a roadmap to accelerate the use of
insect protein in UK animal feeds.
The research, commissioned by WWF-UK in
partnership with Tesco, underlines the huge
potential for insect farming to help tackle the
climate and nature crisis. For example, feeding fish
and livestock on insect meal could cut the UK’s
future soy footprint by one fifth, protecting critical
landscapes like the Brazilian Cerrado. ‘The Future of
Feed: a WWF roadmap to accelerating insect protein
in UK feeds’ was launched in July 2021.
Michelmores’ team was led by Agriculture Partner,
Rachel O’Connor, who has built a nationallyrecognised niche practice in this pioneering
specialism, focusing on both the law and the
associated commercial opportunities for clients.
We provided crucial guidance on the environmental
legislation, regulations, and recommendations set
out in the roadmap.

Rachel O’Connor says:
“Unlike other livestock production processes, the
regulations governing animal feed bite at two feed
chain stages for insect protein: firstly, what may be
fed to insects; and secondly, in determining to which
farmed animals insects may be fed.
“This report highlights the need to update
legislation to take into account the emerging role of
insects in the feed market.”
Ben Sharples, Head of Michelmores’ Agriculture
team, also endorses the sustainability opportunity:
“The work Michelmores has undertaken with
WWF and Tesco is highly significant as it outlines
the importance for legislation to evolve with
new agricultural practices and environmental
sustainability.”
Our teams advise on many sustainability issues
including natural capital, impact investing,
environmental law, sustainable agriculture,
and energy.
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“WE SEE GLOBALISATION
AS A MINDSET”
HENRY TAYLOR

Partner | Board Member
I joined Michelmores in 2005 as a trainee. I now run
the Corporate team and am in charge of the Firm’s
International Strategy. I live in Exeter, working from
home some of the time and splitting the rest of my
days between our Exeter and London offices. Life is
busy and fulfilling. The past 15 years at Michelmores
have whizzed by!
I have always been keen to tackle challenging and
complex deals. I first found this type of work in
the cross-border deals that I was involved in as a
trainee, and have continued to pursue this passion
over the years. I am now proactively helping more
junior lawyers to engage in similarly rewarding
projects, and together we are continuing to forge
Michelmores’ strong international reputation.

As an independent English law firm, we have chosen
not to have formal alliances, but instead invest time
and resource in getting to know market-leading,
independent law firms in those jurisdictions where
our clients are likely to do business. This approach
means that we develop relationships with some of
the best lawyers around the world and allows us to
deliver a seamless service to our clients.
Colleagues from across the Firm regularly travel
overseas. In the couple of years prior to the
pandemic I visited South Korea, Paris, Rome and
Sydney on business. As a Firm, our outlook is very
much beyond the UK, and our objective is always
to get our trainees and junior lawyers working on
international matters and building global networks
from the start of their careers.

International work nearly always brings the
opportunity to interact with lawyers in other
jurisdictions. This can be a lot of fun, and this global
aspect is more and more prevalent in our Corporate
business. Often this makes the world feel even
smaller, but infinitely more connected.
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“A GREAT PLACE TO TAKE
YOUR FIRST STEPS IN
LAW… AND ALL THE
SUBSEQUENT ONES TOO”
ALEXANDRA WATSON

Partner | Training Principal

For anyone beginning their legal career, we have
so much to offer. We like to nurture talent when
it arrives. That means our trainees have the best
of both worlds – being given a high degree of
responsibility from the start whilst working within a
supportive and collaborative team.
We are an ambitious law firm, and you will have
ambition too – we can help shape your career
and offer you choices along the way. As the Firm’s
Training Principal I look forward to taking an active
interest in your career development. We will meet
regularly to discuss your seat choices and, nearer
the time, qualification.
As we are a full-service law firm your training
contract will offer you variety. You will be SouthWest based and have the opportunity to spend time
in all three office locations. There is also a dedicated
London secondment for those who are interested.
You will not only learn about the law every day by
watching your talented colleagues in action, but will
also be part of our structured Trainee Programme.
You will be encouraged to get involved in every
aspect of life at Michelmores – community projects,
pro-bono work, sports, client events and social gettogethers. To hear it first hand, click here to visit our
Trainee Blog.

We are looking for people who are hard-working,
curious, and have a passion for learning. People who
can balance creative and logical thinking to solve
problems and are as passionate about the success
of the Firm as we are. Successful applicants will be
well-rounded team players, who demonstrate drive
and enthusiasm and embrace responsibility.
The introduction of the Solicitor Qualification Exams
(SQE) level 1 and 2 has been seen as one of the
biggest shake-ups in how you qualify as a solicitor.
For our trainees we’ll frontload your SQE 1 and SQE
2 studies prior to you starting your training contract
with us. For those who are studying a non-law
degree we will support you with your Post Graduate
Diploma in Law (PGDL) prior to starting your SQE 1
and 2.
I joined Michelmores as a Senior Associate from a
national firm in 2013. I chose Michelmores for two
reasons: the people and the strategic vision. You get
the best out of people when they are passionate
about what they do and collaborate towards a
shared goal.
I find it incredibly satisfying to be involved at the
beginning of people’s careers and to watch them
grow and develop into exceptional lawyers. I also
feel privileged to be the Training Principal at a firm
that is so committed to helping nurture talent. I look
forward to meeting you!
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WHAT WE DO, AND
HOW WE DO IT,
REALLY MATTERS
WE TAKE OUR WIDER
RESPONSIBILITIES SERIOUSLY

What we do, and how we do it, has a wider impact
beyond simply delivering legal services and
solutions to our clients. Like all businesses, we have
a part to play in contributing to the broader socioeconomic contexts in which we work.
Through our day-to-day operations and long-term
strategy, we want to create an on-going legacy of
giving back and having a positive impact on the
environments and communities with which we
interact. This brings accountability for everything
from our recycling stats and net-zero strategy
to broader ethical business behaviours; tighter
supply chain management; diversity and inclusivity;
community and business support; and health and
wellbeing, all under one banner.

ENVIRONMENTAL IMPACT
We are committed to finding new ways of working
that continue to reduce our impact on the
environment, through greater use of technology
to conduct business, combined with being more
intentional about decisions on business travel in
the future. We are trying to run our business on a
more sustainable basis and have introduced a range
of changes to ensure we minimise our own carbon
footprint. We aren’t the finished product yet, but
we are determined to improve. We record our direct
emissions in our Annual Report to track our progress
year-on-year.

Michelmores partners with Oxygen House and
commits a percentage of their legal spend with us
towards environmental initiatives. We are involved
in the Chancery Lane Project, a collaborative probono initiative whose vision is a world where every
contract and law helps to provide solutions to the
climate crisis. Our own Think Green group helps
promote best practice across the Firm.

SOCIAL IMPACT
Engaging with and
supporting the
communities where
we live and work is a
priority. This might
be through our
people giving their
time to support
a community
project – everyone
is encouraged to
volunteer a day a year
– or through the variety
of fundraising activities
that take place across our
offices. One of Michelmores’
flagship events, our annual 5k Charity
Run, has raised in excess of £300,000 for local
organisations over its 19-year history. In addition,
there are opportunities to get involved in offering
legal advice through pro-bono activities with our
local Citizens Advice Bureau.
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INCLUSIVITY
All the research shows that diverse teams make
better decisions, so promoting a culture of diversity
and inclusion isn’t just the right thing to do, it is
the smart thing to do. We are signatories of the Law
Society’s Diversity & Inclusion Charter, and partner
with Stonewall, Aspiring Solicitors, Pathways to Law
and PRIME to promote diversity and inclusivity and
wider access to careers in law.
Our Women@Michelmores initiative supports the
development and progression of women in the Firm
and aims to create a better gender balance across
our partnership group.
There is always more we could be doing to promote
inclusion (and we encourage our people to give
us their ideas!), but we are proud of the progress
we have made, ensuring we can attract and retain
talent from the widest pool.

By way of example, our Michelmores Marathon
for Mental Wellbeing in 2021 challenged over 350
people to walk, jog or run 26.2 miles in just seven
days, either individually or as a member of a team of
two or four. Through this, we promoted awareness
of better mental health in our communities, with
colleagues, clients, friends and family taking part
to help break the taboo around discussing mental
wellbeing. Over £15,000 was raised for our charity
partner, Charlie Waller, which works tirelessly to
help people to understand and talk openly about
mental health.
We have regular activities and support available to
promote better wellbeing, which include:
•
•
•
•
•

WELLBEING
It is a fact that the healthier and happier people are,
the more productive and fulfilled they are at home
and work. We are proud signatories of the Mindful
Business Charter and are passionate about creating
an environment where we proactively support
wellbeing and create a culture of openness about
mental health.
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Free access to Headspace
Regular mental and financial wellbeing 		
webinars and coaching
Weekly yoga sessions
Access to wellness coaching
Free confidential employee assistance 		
programme (covering support on financial, 		
mental and physical wellbeing)

WHAT’S IT REALLY LIKE
TO WORK HERE?
“Impressively supportive”
WILLIAM COON

Solicitor | Trainee Mentor
I started my training contract at Michelmores in
2018, and qualified at the height of the pandemic,
in September 2020. What a year that was! For me,
that year sums up the Firm and my career with
Michelmores so far – impressively supportive. There
is, of course, lots I could say about the quality of
work, the opportunities to progress, and any number
of other positives. But my key takeaway so far is
how supportive everyone is of one another, and how
that has helped me to weather the pandemic storm
and make lasting friendships along the way.
As well as the informal trainee support network that
evolves by virtue of all trainees being in the same
boat, and the Trainee Programme, you will be part
of a more formal support network. This is made up
of junior lawyers from across the Firm, who will give
you guidance on how to get the most out of your
training contract.
You are also matched to a Trainee Mentor. Most
trainees tend to meet with their mentor bi-monthly
over a coffee, as well as around seat rotations,

mid-seat reviews, and the all-important qualification
choices. That all took place virtually in 2020, but
if anything, it just made everyone more readily
available and accessible.
The support I was given was invaluable and helped
me to make the right career choice and qualify
with the Disputed Wills & Trusts team. I do really
varied and interesting work for amazing clients and
continue to learn and absorb knowledge from my
team.
I cannot emphasise enough the positive impact of
the support networks from my perspective. I now
want to pay that forward and help other trainees,
and so have become a Trainee Mentor, which I really
enjoy.
So, if you are looking for a firm where people will
care about you and your career, and make a real
effort to support you both personally and in your
career progression, Michelmores could be the place
for you.
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HOW DID YOU FIND
THE RECRUITMENT
PROCESS?
“Know yourself and
know the Firm!”
TEGAN OSBORNE-BROWN
Trainee Solicitor

My first ‘in-real-life’ experience of Michelmores
was a week’s work experience with the Agriculture
team in Bristol. A great team of very bright but
approachable lawyers, who sparked my interest in
the Firm.
I then decided to apply for the Vacation Scheme – I
completed a written application, a ‘standard’ prerecorded video interview, and an interview with HR.
All stages posed both competency-based and skillsbased questions. My top tips for these interviews –
know yourself and know the Firm.
Showing a true understanding of your strengths
and how they align with the Firm’s culture and
strategy is really important. Michelmores is looking
for people with shared values and ambition, and as
good as they are at spotting this potential in you,
the more you can do to help them along the way,
the better.
Once on the Vacation Scheme, I had to complete
various assessments, including an article discussion
with a Partner, an aptitude test, a formal interview
with two members of the Graduate Recruitment
team; a member of HR and a Partner, and a further
written exercise where I had to draft a letter to
a ‘client’ on a legal issue. There was also a team
exercise, which I really enjoyed.
My trainee team was asked to plan, prepare and
deliver a presentation to some Partners on how the
Firm could expand its Private Wealth initiative.

It gave me a real insight into the Firm’s Private
Wealth strategy and highlighted the importance of
teamwork to Michelmores’ growth.
Each Vacation Scheme student was allocated a team
within the Firm: I was lucky enough to become
part of the Projects team for a week where I was
given trainee-style tasks like drafting a schedule
of documents for a live matter. My supervisor and
the team were incredibly supportive and friendly.
This support and approachability were a common
theme throughout my week with the Firm. People
were really friendly at the various social gatherings
organised for us, and lunches and casual meetings
strengthened my growing belief that Michelmores
could provide the perfect environment to launch
my career. The only question in my mind when I was
offered a training contract was “how soon can I
start?!”.
Since joining Michelmores as a trainee I have had
the opportunity to choose which seats I would like
to experience, ranging from Tax Trusts & Succession
to Employment, which is my current seat. A huge
benefit of working at Michelmores is that trainees
are given the opportunity to choose from most, if
not all, of the Firm’s offerings within the Private
Client, Real Estate and Business departments. If, like
me, you are unsure of your qualification preference,
having this breadth of choice is invaluable.
My one pearl of wisdom for any aspiring trainees is
to choose a firm which values you and will nurture
your growth whilst providing high quality work –
you will never look back!
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WHY MICHELMORES,
AND HOW HAS IT
BEEN?
“Lots of
opportunities”
TOM PEDEL

Corporate Solicitor
As a student at Exeter University, Michelmores
always had a big presence on campus. They
sponsored the annual law fair and I remember
the Graduate Recruitment team being really
approachable and informative, back when you could
meet people face-to-face! They helped me narrow
down the type of law firm that I wanted to work for
and gave me an insight into the sort of work that I
might be involved with as a Michelmores trainee.
One of the things I like best about working at
Michelmores is its size and position in the market.
You get to work on cases and deals alongside the
very best of law firms (we are often on the other
side to Magic Circle firms). But you are also able to
get to know most of the 400+ people at the Firm,
which I think plays a big part in making you feel like
you are a valued part of the team and not just a cog
in a big machine.
I did four seats during my training contract. The first
was in the Commercial & Regulatory Disputes team,
and my time was split between Exeter and London.

This was a great experience, as it allowed me to get
to know lots of new faces across the Firm’s different
offices. It showed me how the lawyers and the
different teams at Michelmores collaborate crossoffice on cases and transactions.
I also did seats in Banking, Restructuring &
Insolvency, Corporate, and Real Estate. Each seat
was very different and that helped me decide what
type of lawyer I wanted to be. As a result, I’ve
recently qualified into the Corporate team and am
now beginning to apply all that I learnt throughout
my training contract as a solicitor.
I have qualified into the London office even though
my training contract was based in Exeter (well,
mostly from home). There was also opportunity to
qualify into the Bristol office. The training contract
is structured so that you can work with the different
teams in Exeter, Bristol and London, which helps
you to build relationships with the teams and team
leaders in those offices. Michelmores was also great
at recognising that because of COVID and Lockdown,
individual circumstances for trainees changed, and
that consequently, so did the locations and offices
that they wanted to qualify into.
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HAVE WE CAUGHT
YOUR ATTENTION YET?
If so, here are some of the ways
you can find out more about
working at Michelmores

The Vacation Scheme dates are:
w/c 27 June 2022 and w/c 4 July 2022

VIRTUAL OPEN DAY

If you are interested in applying for our Vacation
Scheme, please click here:
Michelmores Vacation Scheme 2022.

We will be hosting a virtual Open Day on:

The application deadline is 31 January 2022.

Thursday 20 January 2022
This will give you the chance to hear what life is
really like as a trainee at Michelmores. You will meet
the Senior Partner, gain an insight from HR on what
we are really looking for in a stand-out candidate,
and have the opportunity to network virtually with
trainees, Partners and the Graduate Recruitment
team.
To register for this event, please click here:
Michelmores Graduate Virtual Open Day 2022

SUMMER VACATION SCHEME
Our Vacation Scheme is a great way for you to
experience life at Michelmores and see whether
this is the place for you. It’s also an excellent
opportunity for us to get to know you a bit more,
and what makes you tick.
We run two one-week placement schemes at our
Exeter offices. The one-week placement offers the
following:
•
•
•

Work within one of our legal teams
Opportunity to attend client meetings 		
and get involved in ‘real’ work
Opportunity to meet trainees, Partners 		
and lawyers from across the Firm

We recruit around 70% of our trainees from our
Vacation Scheme. You will be offered a
training contract interview at the end of the week,
and if we decide we’re right for each other, you’ll be
offered a training contract.

TRAINEE ASSESSMENT DAYS
We run Trainee Assessment Days during the spring
and summer of each year. The format of these days
is as follows:
Welcome and introductions to the Graduate
Recruitment team and Training Principal, insights
into different practice areas with Q&A with
specialist lawyers, Q&A with trainees, networking
lunch, group exercise, written exercise, verbal
reasoning test, interview with two members of
the Graduate Recruitment team and an article
discussion with a Partner.
The Trainee Assessment Days are:
Spring Assessment Days: 17 and 18 March, 		
applications close 31 January 2022
Please click here to apply for the
Spring Assessment Days 2022
Summer Assessment Day: August 2022, 		
applications close 30 June 2022
Please click here to apply for the Summer
Assessment Day 2022

STILL HAVE A QUESTION…?
If you still have questions, then we are a
friendly bunch, so please drop us an email at
gradrecruitment@michelmores.com and someone
from our HR team will be in contact.
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CONNECT WITH US
We’d love to connect with you on social media,
please follow or link up with us on
LinkedIn, Twitter, Facebook or YouTube.

VISIT
michelmores.com

TO APPLY
Find out more about our graduate recruitment opportunities:
Email: 		

gradrecruitment@michelmores.com

Website:

michelmores.com/careers/graduates

Trainee Blog:

michelmores.com/trainee-blog

		@MMCareers @MMTrainees
		@michelmorescareers
		@MichelmoresCareers
		linkedin.com/company/michelmores
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